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Key Dates
2021

All School Calendar dates now appear on 
Compass - we strongly encourage all parents 

to check for upcoming events through 
Compass, click on the Calendar Tab, then 

Public Whole School Calendar, you are able to 
view details in a Week or Month format

Wednesday 10th - Friday 12th February
Year 12 Study Camp

Monday 8th March 
Labour Day PUBLIC HOLIDAY

Wednesday 17th March
Year 7 Splash Day

Thursday, 1st April
Cross Country Run

Last Day Term 1

Monday 19th April
First Day Term 2

Principal’s Message

Dear students, parents, guardians and community members,

We’ve hit the ground running!  1740 students and 190 staff walked through 
the gates last week, and they have made an amazing start to 2021!  A very 
warm welcome to our Year 7 students and any other new students and families.  
Words won’t do it justice, but I would like to commend all staff and students for 
the way that they have stepped into 2021 with optimism and enthusiasm.  On 
my walks around the school this week, I have been inspired by the outstanding 
teaching and learning that is taking place, but also by the fantastic relationships 
that exist between students, and with their teachers/aides.  The positivity, 
collaboration and respect that we are seeing is great!  

This week we also officially launched our new School Wide Positive Behaviour 
System, which will see students being acknowledged and rewarded for positive 
choices.   Keep an eye on your child’s Compass chronicle; there have been 
1500+ positive behaviour posts for students in the first week alone!  Students 
will be accruing points that can be later be redeemed for rewards.  Stay tuned 
for further information. 

On Monday we hosted two ‘half school’ assemblies.  Ordinarily we would bring 
the whole school together to open our year, but we decided to play it COVID-
safe.   We also made it a mandatory mask wearing activity, just for good measure.  
It was truly a great moment to bring our students together and celebrate the 
opening of a new year.  We also got school photos done on Tuesday; we have 
an additional day booked for next Monday for those students who haven’t yet 
had theirs taken.  Families will be able to purchase photos directly through their 
Compass accounts. 

Our annual Year 12 camp is proceeding next week, and it will see the entire 
Year 12 cohort head to Lord Somers for three days of wellbeing, study skills, 
motivation, and relationship building.  Wishing them all great weather at the 
beach, and a great time!

We have also put expressions of interest out for the Year 10 Central Australia 
camp for later this year.   Pending COVID-19, border arrangements etc, we are 
planning ahead for it to occur.   We had to cancel it last year, but it would be 
great to see it back up and running in 2021.  We’ll see how things go!
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In 2020, we conducted a thorough review of our Model of Instruction.   This was the model that had been shaping 
our lesson structures at the school for nearly a decade.   It served its purpose, and was a quality model, but it 
was also not fully reflecting the evolution of our teaching and learning at the school, nor was it reflecting current 
research and evidence based best practice.  With that in mind, we collaborated to design a new Kambrya College 
Teaching and Learning Cycle.  This new model highlights the cyclical nature of learning, and also articulates the 
joint responsibilities of both teachers and students in the learning process.  Please have a look; it’s included 
overleaf.   This is now being rolled out across the College.   We are in the process of getting some graphic design 
work done to create a ‘fancier’ abbreviated info-graphic; stay tuned for updates.

In other exciting news, our magnificent new back oval was opened up to students for the first time this week!  
This project has been 15 years in the making!  It is truly a fantastic sporting field, and we are exceptionally proud 
of the work that has occurred to make it happen.  It was a great sight to see students playing on it! 

School Council elections will soon open for 2021.   We have a transparent and productive relationship with our 
school council, and I warmly invite any interested parents to nominate for a position.  Please keep your eye out 
for correspondence regarding this next week.

In student achievement news, I would like to congratulate Year 12 student, Livinia Walden.  Livinia has recently 
been the recipient of two fantastic awards.  First, she was awarded the Queens Scout Award.  This award is 
achieved through completing a series of work and undertaking activities that develops leadership, teamwork, 
service, outdoor skills, and personal growth.  Since 2018, Livinia has worked hard and put in many hours into 
undertaking various activities that has led to such an accomplishment.  Further to this, she was recently awarded 
the City of Casey Young Citizen of the Year!  She was recognised for her outstanding and selfless contributions 
to her community.   What an amazing achievement!  Congratulations Livinia, and all the best with your Year 12 
studies this year too.  
 
Kind Regards

Keith Perry
Principal
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TEACHING AND LEARNING CYCLE 

There is a non-negotiable expectation that in every lesson, students and teachers will work positively together to add 
value to every student’s learning.  We share our accountability and responsibility, and we embrace teaching and 
learning as a partnership.  This will generally include the following elements: 

1. CONSOLIDATE AND PREPARE 
Teachers will plan and structure each lesson effectively, with particular consideration to: 

a. The overarching curriculum framework and standards, with links to real-world contexts and critical thinking 
skills 

b. Reflecting on the previous lesson and evidence of students’ prior knowledge and points of need 
c. Innovative approaches to engaging and inspiring students, including opportunities for student leadership, 

voice and agency 
d. Opportunities for improving student literacy, and numeracy where applicable. 

 
Students will prepare for learning by: 

a. Reflecting on their prior lesson, and ensuring that they have consolidated gaps in their learning 
b. Completing assigned homework to the highest possible standard  
c. Bringing all equipment that is necessary for learning  
d. Arriving to class punctually, and in an orderly and respectful manner. 

 
2. INITIATE 
Students and teachers will adopt a growth mindset, and will discuss the lesson ahead, including: 

a. Learning Intention – Start with “Students will develop/demonstrate an understanding of/an ability to…” 
b. Success Criteria – Start with “I can” or “I must… I should… I could…”  
c. Key command language / metalanguage   
d. Links to prior learning, and the structure of the lesson. 

 
3. ACTIVATE  
Teachers provide clear and explicit instruction, including: 

a. Explanation/demonstration of worked examples  
b. Multiple exposures to essential knowledge, concepts and skills 
c. Effective questioning and/or activities that clarify and extend students’ thinking. 

 
Students engage in learning activities and: 

a. Engage constructively in independent and/or collaborative practice 
b. Ask questions to clarify, extend and deepen their understanding  
c. Respond constructively to teacher’s feedback, and embrace challenge and errors as opportunities.   

 
4. EVALUATE  
Students and teachers collaborate to review and conclude lessons by: 

a. Discussing students’ progress against the Learning Intention and Success Criteria, and reflecting upon 
learning techniques/habits 

b. Collaborating to set goals and make plans for improving understanding, mastering concepts, and/or 
extending skills/knowledge 

c. Teachers inviting feedback from students on the format and impact of their instruction 
d. Ensuring that all efforts, growth and achievements are celebrated, and everyone leaves in an orderly 

manner with positive relationships.  
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Admin News

Accounts Department
School Fees have been uploaded to Compass for payment through Course Confirmation/Payments 
(except for Music Lessons and Laptop Leases as these have been individually organised).
ADP and VET program fees are now overdue and should be paid as soon as possible.
Any queries should be directed to the Accounts Office – on 9707 7635 or 9707 7607.

Student Administration
A reminder to parents/guardians to email the college with any change of details as they occur such as:
• Change of address
• Change of mobile phone numbers
• Change of email address
• Changes to Emergency Contacts
• 
Should you have any queries in relation to this please contact Student Admin/Attendance staff as follows:
• Parents of Year 7 – 9 students please call 9707 7609 
• Parents of Year 10 – 12 students please call 9707 7616

Changes are required in writing, which can be emailed through to Kambryacollege@education.vic.gov.au  or in person - a 
change of personal details will be required to be completed.

2020 Year Book

The 2020 Yearbook has been delayed due to unforeseen circumstances. Work on this publication is still being finalised and 
should be ready for distribution at the end of this term. Keep posted on updates.

Deborah Russo 
Yearbook Co-ordinator
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Students leaving school early/arriving late
A reminder to parents/guardians to notify the college prior to students arriving to school either via email, in writing (a 
note with student) or phone call if your child/ren are:
• Arriving to school late - this is to avoid detentions being issued 
• Leaving school early for a planned appointment - if prior knowledge is given our front office staff can arrange for your 

child/ren to be waiting for you to collect them at the front office
• For emergencies/unplanned appointments or other reasons for your child/ren to leave school early - please contact 

the front office via phone so that we can arrange for your child/ren to be waiting for you at the front office to be 
picked up

• Parents/Guardians/Emergency contacts must have their photo ID on when collecting their child/ren and sign students 
out in the Early Leavers book

Car Park / Access to School Grounds during school 
hours
Parents, please note that parents are not permitted in either of the school car parks at any time - the carpark is reserved 
for staff and supplier deliveries for the school only.  Our carpark is not to be used as a student pick up or drop off zone, as 
we believe it to be a dangerous practice. 

Please also note that parents are not permitted to enter the school grounds during school/class times. We request that 
you please wait for your child to exit the school grounds at the end of the day and meet you in a designated meeting 
place, if you do need to enter the school grounds for any reason, then please make your way to Reception and speak with 
a member of the Administration staff. 

We appreciate your co-operation with these requests.

Student Accident Insurance, ambulance cover 
arrangements and private property brought to school

The Department of Education (DET) does not provide personal accident insurance or ambulance cover for students. 
Parents and guardians are responsible for paying the cost of medical treatment for injured students, including the cost of 
ambulance attendance or transport as well as any other transport costs. 

It is the responsibility of parents or guardians to consider their preferred options in this regard. DET and Kambrya College 
cannot provide advice to parents or guardians on the purchase of individual student accident policy or ambulance cover.

In addition, private property brought to school by students, staff or visitors is not insured and DET / Kambrya College does 
not accept any responsibility for any loss or damage. This can include (but not limited to) mobile phones, calculators, 
sporting equipment, laptops and cars parked on school premises. 

SECONDARY SCHOOL ENTROLMENT PRIVACY COLLECTION STATEMENT
Privacy information for parents and carers

Our school collects, uses, discloses and stores student and parent personal information for standard school functions or, 
where permitted by law, as stated in the Schools’ Privacy Policy.

Please take time to remind yourself of the school’s collection statement, found on the “Policies” section of our website.

You can also refer to the FAQ documents that are attached to this newsletter.
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KAMBRYA COLLEGE 
68 Bemersyde Drive Berwick 3806 

Ph 9707 7600 
 kambrya.co@education.vic.gov.au 

www.kambryacollege.com 
 

SECONDARY SCHOOL ENROLMENT PRIVACY COLLECTION STATEMENT  
Privacy information for parents and carers 

 
During the ordinary course of your child’s attendance at our school, school staff will collect your 
child’s personal and health information when necessary to educate your child, or to support your 
child’s social and emotional wellbeing or health. Such information will also be collected when 
required to fulfil a legal obligation, including duty of care, anti-discrimination law and occupational 
health and safety law. If that information is not collected, the school may be unable to provide 
optimal education or support to your child or fulfil those legal obligations. 
 
For example, health information may be collected through the school nurse, primary welfare officer 
or wellbeing staff member. If your child is referred to a specific health service at school, such as a 
Student Support Service officer, or school-engaged psychologist, the required consent will be 
obtained.  
 
Our school may use online tools, such as apps and other software, to effectively collect and manage 
information about your child for teaching and learning purposes, parent communication and 
engagement; student administration; and school management purposes. When our school uses 
these online tools, we takes steps to ensure that your child’s information is secure. If you have any 
concerns about the use of these online tools, please contact us. 
 
School staff will only share your child’s personal or health information with other staff who need to 
know to enable the school to educate or support your child, or fulfil a legal obligation. 
 
When our students transfer to another Victorian government school, personal and health 
information about that student will be transferred to that next school. Transferring this information 
is in the best interests of our students and assists that next school to provide optimal education and 
support to students. 
 
In some limited circumstances, information may be disclosed outside of the school (and outside of 
the Department of Education and Training). The school will seek your consent for such disclosures 
unless the disclosure allowed or mandated by law. 
 
Our school values the privacy of every person. When collecting and managing personal and health 
information, all school staff must comply with Victorian privacy law. For more information about 
privacy including about how to access personal and health information held by the school about you 
or your child, see our school’s privacy policy: 
https://www.education.vic.gov.au/Pages/schoolsprivacypolicy.aspx  
 
Throughout this notice, ‘staff’ includes principals, teachers, Student Support Service officers, youth 
workers, social workers, nurses and any other allied health practitioners and all other staff at our 
school. This includes employees, agents and service providers (contractors) of the Department, 
whether paid or unpaid. 
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SCHOOLS’ PRIVACY 
POLICY 
The Department of Education and Training (which includes 
all Victorian government schools, central and regional 
offices) values the privacy of every person and is 
committed to protecting information that schools collect.  

All staff including contractors, service providers and 
volunteers of the Department, and this Victorian 
government school (our school), must comply with 
Victorian privacy law and this policy. 

In Victorian government schools the management of 
‘personal information’ and ‘health information’ is governed 
by the Privacy and Data Protection Act 2014 (Vic) and 
Health Records Act 2001 (Vic) (collectively, Victorian 
privacy law).  

This policy explains how our school collects and manages 
personal and health information, consistent with Victorian 
privacy law.  

CURRENT VERSION OF THIS POLICY 
This policy will be regularly reviewed and updated to take 
account of new laws and technology and the changing 
school environment when required. Please ensure you 
have the current version of this policy. 

DEFINITIONS 
Personal information is information or opinion, whether 
true or not, about a person whose identity is apparent, or 
can reasonably be ascertained, from the information or 
opinion – that is recorded in any form. For example, a 
person's name, address, phone number and date of birth 
(age). De-identified information about students can also be 
personal information. 

Health information is information or opinion about a 
person’s physical, mental or psychological health or 
disability, that is also personal information – whether in 
writing or not. This includes information or opinion about a 
person’s health status and medical history, immunisation 
status and allergies, as well as counselling records. 

Sensitive information is information or opinion about a 
set of specific characteristics, including a person’s racial or 
ethnic origin, political opinions or affiliations, religious 
beliefs or affiliations, philosophical beliefs, sexual 

orientation or practices; or criminal record. It also includes 
health information. 

WHAT INFORMATION DO WE COLLECT? 
Our school collects the following type of information: 

• information about students and their families, 
provided by students, their families and others 

• information about job applicants, staff, volunteers 
and visitors; provided by job applicants, staff 
members, volunteers, visitors and others. 

HOW DO WE COLLECT THIS INFORMATION?  
Our school collects information in a number of ways, 
including: 

• in person and over the phone: from students and 
their families, staff, volunteers, visitors, job 
applicants and others  

• from electronic and paper documentation: 
including job applications, emails, invoices, 
enrolment forms, letters to our school, consent 
forms (for example: enrolment, excursion, Student 
Support Services consent forms), our school’s 
website or school-controlled social media 

• through online tools: such as apps and other 
software used by our school 

• through any CCTV cameras located at our school. 

Collection notices 
When our school collects information about you, our school 
takes reasonable steps to advise you of how the 
information will be handled. This includes the purpose of 
the collection, and how to access, update and correct 
information held about you. For information about students 
and their families, a collection notice is provided to parents 
(or students who are mature minors) upon enrolment. 

Unsolicited information about you 
Our school may receive information about you that we 
have taken no active steps to collect. If permitted or 
required by law, our school may keep records of this 
information. If not, we will destroy or de-identify the 
information when practicable, lawful and reasonable to do 
so. 
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WHY DO WE COLLECT THIS INFORMATION? 
Primary purposes of collecting information about 
students and their families 
Our school collects information about students and their 
families when necessary to: 

• educate students  

• support students’ social and emotional wellbeing, 
and health  

• fulfil legal requirements, including to: 

o take reasonable steps to reduce the risk 
of reasonably foreseeable harm to 
students, staff and visitors  
(duty of care) 

o make reasonable adjustments for 
students with disabilities 
(anti-discrimination law) 

o provide a safe and secure workplace 
(occupational health and safety law) 

• enable our school to: 

o communicate with parents about 
students’ schooling matters and 
celebrate the efforts and achievements 
of students 

o maintain the good order and 
management of our school  

• enable the Department to: 

o ensure the effective management, 
resourcing and administration of our 
school 

o fulfil statutory functions and duties  

o plan, fund, monitor, regulate and 
evaluate the Department’s policies, 
services and functions 

o comply with reporting requirements 

o investigate incidents in schools and/or 
respond to any legal claims against the 
Department, including any of its schools. 

Primary purposes of collecting information about 
others 
Our school collects information about staff, volunteers and 
job applicants:  

• to assess applicants’ suitability for employment or 
volunteering 

• to administer employment or volunteer placement 

• for insurance purposes, including public liability 
and WorkCover 

• to fulfil various legal obligations, including 
employment and contractual obligations, 
occupational health and safety law and to 
investigate incidents  

• to respond to legal claims against our school/the 
Department. 

WHEN DO WE USE OR DISCLOSE 
INFORMATION? 
 
Our school uses or discloses information consistent with 
Victorian privacy law, as follows: 

1. for a primary purpose – as defined above 
 

2. for a related secondary purpose that is 
reasonably to be expected – for example, to 
enable the school council to fulfil its objectives, 
functions and powers 
 

3. with notice and/or consent – including consent 
provided on enrolment and other forms 
 

4. when necessary to lessen or prevent a serious 
threat to: 

• a person’s life, health, safety or welfare 

• the public’s health, safety or welfare 

 
5. when required or authorised by law – including 

as a result of our duty of care, anti-discrimination 
law, occupational health and safety law, reporting 
obligations to agencies such as Department of 
Health and Human Services and complying with 
tribunal or court orders, subpoenas or Victoria 
Police warrants 
 

6. to investigate or report unlawful activity, or when 
reasonably necessary for a specified law 
enforcement purpose, including the prevention or 
investigation of a criminal offence or seriously 
improper conduct, by or on behalf of a law 
enforcement agency 
 

7. for Department research or school statistics 
purposes  
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8. to establish or respond to a legal claim. 

 

A unique identifier (a CASES21 code) is assigned to each 
student to enable the school to carry out its functions 
effectively.  

STUDENT TRANSFERS BETWEEN VICTORIAN 
GOVERNMENT SCHOOLS  
When a student has been accepted at, and is transferring 
to, another Victorian government school, our school 
transfers information about the student to that school. This 
may include copies of the student’s school records, 
including any health information.  

This enables the next school to continue to provide for the 
education of the student, to support the student’s social 
and emotional wellbeing and health, and to fulfil legal 
requirements. 

NAPLAN RESULTS 
NAPLAN is the national assessment for students in years 
3, 5, 7 and 9, in reading, writing, language and numeracy.  

When a student transfers to another Victorian government 
school, their NAPLAN results are able to be transferred to 
that next school.  

Additionally, a student’s NAPLAN results are able to be 
provided to the student’s previous Victorian government 
school to enable that school to evaluate their education 
program.  

RESPONDING TO COMPLAINTS  
On occasion our school, and the Department’s central and 
regional offices, receive complaints from parents and 
others. Our school and/or the Department’s central or 
regional offices will use and disclose information as 
considered appropriate to respond to these complaints 
(including responding to complaints made to external 
organisations or agencies).  

ACCESSING YOUR INFORMATION  
All individuals, or their authorised representative(s), have a 
right to access, update and correct information that our 
school holds about them.  

ACCESS TO STUDENT INFORMATION  
Our school only provides school reports and ordinary 
school communications to parents who have a legal right to 
that information. Requests for access to other student 
information must be made by making a Freedom of 
Information (FOI) application through the Department’s 
Freedom of Information Unit (see below). 

In some circumstances, an authorised representative may 
not be entitled to information about the student. These 
circumstances include when granting access would not be 
in the student’s best interests or would breach our duty of 
care to the student, would be contrary to a mature minor 
student’s wishes or would unreasonably impact on the 
privacy of another person. 

ACCESS TO STAFF INFORMATION 
School staff may first seek access to their personnel file by 
contacting the principal. If direct access is not granted, the 
staff member may request access through the 
Department's Freedom of Information Unit. 

STORING AND SECURING INFORMATION 
Our school takes reasonable steps to protect information 
from misuse and loss, and from unauthorised access, 
modification and disclosure. Our school stores all paper 
and electronic records securely, consistent with the 
Department’s records management policy and information 
security standards. All school records are disposed of, or 
transferred to the State Archives (Public Record Office 
Victoria), as required by the relevant Public Record Office 
Standard. 

When using software and contracted service providers to 
manage information, our school assesses these according 
to the appropriate departmental processes. One example 
of this is that staff passwords for school systems are strong 
and updated on a regular basis, consistent with the 
Department’s password policy.  

UPDATING YOUR INFORMATION  
We endeavour to ensure that information about students, 
their families and staff is accurate, complete and up to 
date. To update your information, please contact our 
school’s general office. 

FOI AND PRIVACY 
To make a FOI application contact: 
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Freedom of Information Unit 
Department of Education and Training 
2 Treasury Place, East Melbourne VIC 3002 
(03) 9637 3961 
foi@edumail.vic.gov.au 

If you have a query or complaint about privacy, please 
contact: 

Knowledge, Privacy and Records Branch 
Department of Education and Training 
2 Treasury Place, East Melbourne VIC 3002 

(03) 8688 7967 
privacy@edumail.vic.gov.au 
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SCHOOLS’ PRIVACY 
POLICY  
 
FREQUENTLY ASKED 
QUESTIONS - FOR 
PARENTS  
 
The Schools’ Privacy Policy informs the 
school community that information 
about students can be shared to fulfil 
the schools’ core functions of educating 
and supporting our students. 
 

The Schools’ Privacy Policy 
establishes a clarified ‘need to know’ 
framework, where school staff share 
information about students with other 
staff who need to know as part of their 
role. This is consistent with Victorian 
privacy law. 
 
 
Who does the policy apply to? 
The policy applies to all central, regional and school staff 
including principals, teachers, visiting teachers, social 
workers, wellbeing staff, youth workers, nurses, Student 
Support Service officers (SSSOs) and all other allied health 
practitioners. This means the ‘need to know’ framework 
below also applies to all school staff, whether employees, 
service providers (contractors) and agents (whether paid or 
unpaid) of the Department. 

 
 
 
 
Need to know 
All school staff can, and must, share information about a 
student with other staff who ‘need to know’ that information 
to enable the school to: 

1. educate the student (including to plan for individual 
needs or address barriers to learning) 
 

2. support the student’s social and emotional wellbeing 
and health  

 
3. fulfil legal obligations, including to: 

 

• take reasonable steps to reduce the risk of 
reasonably foreseeable harm to the student, other 
students, staff or visitors (duty of care) 
 

• make reasonable adjustments for a student’s 
disability (anti-discrimination law) 
 

• provide a safe and secure workplace 
(occupational health and safety law).  

 
Who decides who ‘needs to know’? 
Subject to the principal’s direction, each staff member 
decides who needs to know specific, relevant information 
about a student, based on the ‘need to know’ framework. 

Sharing relevant information with other staff who ‘need to 
know’ is very different from idle conversation or gossip.  

School staff are entrusted with a large amount of important 
information about students. Staff must treat all such 
personal and health information sensitively and 
respectfully, and not share it other than on this ‘need to 
know’ basis. 
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What information and records can be 
transferred to a student’s next Victorian 
government school? 
When a student has been accepted at another Victorian 
government school, the current school can provide 
personal and health information about the student to that 
next school.  

This can occur in any, and all, of the following ways: 

• verbally: principal to principal (or authorised 
representatives). 

• on paper: by providing copies of the student’s 
records (including any health reports) to that next 
school 

• electronically: including through the CASES21 
transfer function; the Student Online Case System 
(SOCS) and/or via email. 

Principals (or authorised representatives) determine what 
information to provide to that next Victorian government 
school based on the ‘need to know’ framework: 

What information does the next school ‘need to know’ to 
properly educate or support the student, and fulfil the 
school’s legal obligations? 

 
‘NEED TO KNOW’ framework  
Duty of care 
A school’s duty of care to students means that a principal 
or other member of the leadership team needs to know 
about any reasonably foreseeable risk of harm to 
anyone because of the student’s behaviour, disability, 
family circumstances or any other relevant circumstances 
related to the student.  

So, for example, if there is a reasonably foreseeable risk to 
anyone because the student: 

• displays violent behaviours 
• is a victim or perpetrator of bullying, assault or 

age-inappropriate sexualised behaviours 
• has emotional, wellbeing or self-harm issues 

then staff must tell the principal (or other member of the 
school leadership team).  

The principal will then share relevant information with any 
other staff member that needs to know because they work 
with, or supervise, the student. Staff must provide the 

principal with enough relevant information required to 
adequately fulfil their own duty of care – so that the 
principal can fulfil their duty of care too. 

Importantly, when there is a reasonably foreseeable risk of 
harm, staff should act on that information and share the 
information with other staff who ‘need to know’, even if the 
student or parent asks that information not be shared. 

 

Anti-discrimination law 
A school’s obligation to provide reasonable adjustments 
for students with disabilities (regardless of whether they 
are eligible under the Program for Students with 
Disabilities) means that relevant information about a 
student’s disability and their needs must be shared with all 
staff who work with or supervise that student.  

This is required to enable the school to make properly 
informed decisions about what adjustments are 
reasonable, and then to implement those adjustments. 

This may also be required to meet the duty of care to that 
student (for example, a student with a medical condition 
who may require treatment). 

This means that relevant information must be shared with 
staff who work with or supervise that student, to enable 
them to: 

• understand the student’s disability and how it 
affects their learning and social or emotional 
wellbeing 

• implement reasonable adjustments at school, 
including understanding all recommendations 
made by the student’s treating practitioners. 

 

The relevant school policies are 
followed by school staff when engaging 
with parents, such as wellbeing and 
behavior polices. Go to your school’s 
website for relevant polices. 
 

School staff are available to provide 
further information about school 
policies and handling of personal 
information or contact the DET Privacy 
Officer at privacy@edumail.vic.gov.au.   
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Community News

Catch up with friends and have  
a relaxed hit of tennis

12 – 17 year olds

Visit tennis4teens.com.au for more information and to book

DATE       TIME       

Officer Tennis Club 

24th Feb 2021 5:00pm
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 Good afternoon, 

I am involved with Officer Tennis Club and was just touching base to let you know that Tennis 4 
Teens is coming to the school’s local tennis club this term. 

Where and When? 

Venue: Officer Tennis Club, Starling Road, Officer 

Day: Wednesday 24th February 2021 

Time: 5pm to 6:30pm             

Contact: Kylie Hoghton – 0458 999 347 

What is Tennis 4 Teens? 

Tennis 4 Teens is a non-competitive, stress-free, fun, social program that offers participants activities 
both on and off court. Tennis 4 Teens is a program designed by teens, for teens and has the 
following values at its core 

- Youth have a “say” in the activities conducted in a session 
- Social element pre and/or post on court play 
- Flexible i.e. drop in/out/Pay As You Go 
- 1 – 1/12 hours per session (including all social activities) 
- Active Facilitator 
- Use of an online platform through tennis 4 teens website to sign up to sessions 

This program has been made possible as a result of funding we received from Tennis Victoria and  
VicHealth. They have developed a program that encourages youth aged between 12-17 years to be 
active in a non-competitive/social environment. More details on what the program is about can be 
found at www.tennis4teens.com.au, in particular the 3 videos on the About page. 

 I am hoping you are able to help us spread the word about the program. Attached is a copy of a 
flyer and some social media tiles we’ve created promoting the new term, directing them to the 
website for more info and to join a session. If you could help us to promote the program via your 
socials, websites or newsletter that would be awesome. Please feel free to use #tennis4teens on any 
social media posts. 

I am happy to chat further about the program and how we can better connect to the school to help 
increase physical participation in your students. Please feel free to Kylie a buzz on 0458 999 347 to 
discuss how this may be possible or please pass this on to the most relevant person. 

Kind Regards,  

 
Michelle Pitcher 
Vice President - 0419970598 
OFFICER TENNIS CLUB 


